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1. The field work process 

 

Step 1: Selection 

Based on your desk study, we select 3 specific measures which fit under one of the ERGO 

profiles (Primary school grade or lower, rural area (A1) / segregated, urban (A2) / urban 

(A3), secondary education, semi-rural (B1), university rural (C1) / urban (C2)): 

1. Equal access to the Labor Market – Pro Vitam Association 

2. Intensive Educational Support – CRPE and REF Romania 

3. Second Chance Programme – ESF / Romanian Ministry of Education/ Caras-Severin – still 

ongoing 

 

Step 2: Identify 

Based on our desk research and own experience, we identified the possible people to be 

interviewed or included in the focus group such as: beneficiaries of these measures (and other 

young people with the same profile who could (have been) potential beneficiaries), the 

implementers (people in charge of the project- including those who wrote the project, 

managed it/ had a contribution in the decision-making stage/ lobbied for it/ people who were 

in charge of recruitments and outreach/ possible trainers/ employment officers, employment 

mediators, etc.).   

 

Step 3: Establish 

The fact-finding consists of 2 research instruments: 

A. Focus group targeting young Roma.  

B. Semi-structured interviews targeting employers and employment professionals 

(agencies, consultancies). They have a common general structure.  

 

A. Focus groups with young Roma 

By the focus group research method we aimed to enhance the reliability of our research 

results and to obtain more and detailed information in a more open setting about the 

individual cases of employment, dropout, and the socio-cultural background and the 

factors in school that prevent or facilitate it employment as perceived by the Roma 

youngsters 
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a. Profile of the participants 

The participants were youngsters that agreed on voluntary bases to be interviewed in focus 

group, from a remote and marginalized community area of Resita town that it is often 

targeted in projects/ measures for Roma. The interviews were recorded (video and on 

handwriting) and took place at Nevo Parudimos Association offices . Also, we were able to 

better organise the interviews in Nevo Parudimos offices from the recording point of view 

and we could offer a friendly environment for the participants. 

The focus groups  included 5-10 young people fitting the chosen profile by our organization.  

 The participants were: 

 Be young Roma above 16 and under 25  

 Be employed or not 

 Include an equal ration male/female 

 

1st   Focus Group 

Identification  Data: 

1. 6 participants: Gender: 4 feminine, 2 masculine 

2. Duration: 1 hour and half (13 – 15.00) 

 

Participants Gender Age Level of the last 

class graduted 

Observations 

1. C.D. F 17 5 classes   

2. Cr.D M 16 3 classes 7 brothers 

3. D.L. M 19 6 classes  

4. V.A. F 16 4 classes Married, no child 

5. L.L. F 17 5 classes  

6. R.M F 15 4 classes Pregnant 

 

2nd  Focus Group 

Identification Data: 

1. 6 participants: Gender: 4 feminine, 2 masculine 

2. Duration: 1 hour and half (18 – 19.30) 

 

Participants Gender Age Level of the last 

class graduted 

Observations 
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1. I.E. 

 

M 19 10 classes  Mechanic, 

Married 2 children (his wife is 

15 y.o) 

2. D.E. F 20 5 classes 1 child 

3. M F 18 6 classes 3 children and pregnant 

4. R.R M 19 5 classes 5 brothers 

1 child 

5. C.C. F 19 4 classes One child, married  

6. F.L.. F 15 4 classes Pregnant 

7. L.V. F 16 5 classes  

 

b. Results Interpretation 

The research data were classified on the next levels presented below. The semi-structured 

interview of the focus group was based on the research items and it aimed to deep several 

aspects:   

1. Introduction: the learning process/education description: 

- level of studies: 

In our focus group, the interviewers have graduated 4 classes (N=13) and they did not finish 

their studies because of the drop out. Only one male had completed his 10 level of vocational 

learning.  

One of the main findings is that there were mentioned an almost inexistent interaction 

between parents and teachers. Only in one case, I.E. (Focus 3), he mentioned that his father 

went regularly to the parents meetings in school. He sayed: “I had 8 brothers, but my father 

wanted me to have education. (…) Now I am driver. But I work in the forest because I gain 

much money there”.  

- reasons for dropping out the school as a main indicator for the “2nd chance measure” 

The main reason mentioned in 80% of cases was the poverty, the lack of financial means to 

support their families in order to attend school. The women mentioned their specific duties 

within the houses: cooking, taking care of small brothers, taking care of the elderly members 

of the family. In this case, attending school is considered a type of luxury and it is used to be 

followed only till the subject learns basic education (writing, reading, and counting).  

The second reason (subsequent to the first one) is having children, giving birth. We did not 

find any traditional Roma subjects, except one family (C.C. – Focus 3). In this case, she was 
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sent to school just for the basic operations to learn and then she was find a husband by her 

grandmother and got married. 

The third reason of dropping out is the lack of educational support provided by school and 

state. There is observed a lack of interest that all the subjects felt during their school’s 

experience.  

- perceptions on the re-integration in the educational system 

The subjects mentioned a visible connection between employment (or better employment) 

and education. They said that there are no “good jobs” because they do not have any training. 

They had to work in the black market, on daily-paid jobs (the male) or to leave for the social 

assistance allowance. There were only few that went to work abroad: in agriculture field. The 

thing to be mentioned is that even the ones with some degree or trainings was setting off to 

work abroad in Germany. The trainings provided by EU funds (measures decribed in desk 

research help them to have a “certificate”). It was perceived as a way of self-accomplishment, 

socially and economically (see D.C. – Focus 2: “I want to go to Germany to work, to gather 

money and come back to buy a house”). Learning the foreign language (German, especially) 

is one of the most mentioned reasons for continuing their studies, 2 nd chance school 

programme. One of the respondents also mentioned professional training provided by the 

Local Employment Bureau, in cosmetics. But she did not qualify as she did not know to read 

and write. 2 of the respondents returned after the focus groups to ask information for 

enrolling back to school.   

 

2. Socio-economical causes of employment 

- learning/ living conditions 

None of the respondents of the focus group have proper conditions of living and learning. 

The families have more than 2 children sharing the room with no space. There is also the 

problem of sharing the same family one room within the house, when most of the family 

members are sharing the same house for 3 generations. As mentioned above, the low level of 

economical status (under the minimum level of poverty) is another reason of leaving school 

and trying to get proper/ decent jobs. Most of the subjects, if not having their own child, they 

have 2 to 8 brothers or one ill parent.  

- the number of family members, the existence of their own child 

The existence of their own child is not a reason of unemployment, in our opinion. It must be 

correlated with the law level of education (sexual education, for example) and with the 

poverty. The existence of their own child was not mentioned as perceived for a frustrated 
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existence, for not being able to become someone or achieving a professional career. The child 

presence in the young mother life was perceived as a common process and not like a break in 

mother’s career. The family model and the parents/ community behaviour and attitudes 

towards young mother are simple and well-stated. 

- segregation/ discrimination in employment and education 

We found that segregation is one of the main causes for institutional dropping out and being 

rejected on employment market. There were mentioned teachers’ violence, institutional 

school’s management rejection and manager’s rejection on colour skin bases. Those subjects 

were not provided the basic access to education, and their civil rights to education and to 

work was not given. In this case, we found that the economical discrimination is more active 

as a cause of children school leaving. It is a deep process and it still has immeasurable 

consequences, especially for a city like Resita which already confronts with high rates of 

poverty and unemployment. We affirm that segregation and discrimination are profound 

process that affects directly tens of children. This result may be correlated with the interviews 

results were employers and experts affirmed that there is a lack of intention and need of 

integration for the Roma youngsters. We strongly believe that there is an issue of silent 

discrimination and low self-esteem that has been raised from early childhood period. 

3. Re-integration in the educational system 

- the desire of reintegration to school/ to continue their studies 

We noticed a high level of open desire to reintegrate themselves in the educational system in 

order to access better jobs. In this context, the 2nd chance programme is still active and there 

are youngsters that graduated the Bachelor degree. We also noticed a lack of proper and 

active support from the local authorities (schools’ teachers, former teachers’, psychological 

support, social assistance) correlated with the lack of information (see also the interviews). 

There is insufficient support and a lack of school’s facilitators in order to provide them the 

necessary tools and instruments to continue their studies (there are some small programmes 

such as “school after school” – but only depending on the governmental support) 

- opinion about education 

The education is highly valued and there is a general opinion towards education and better 

life. They considered themselves less lucky persons as they did not have the opportunity to 

attend school. Their better future is connected with education and employment.  

- opinion about employment 

They underline the connection between education and better employment. In the same time, 

the proper training programs are those that are correlated with the job market demand. Most 
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of them affirmed that they learned on job process (from the others in construction, e.g.). They 

would like to go to work if there are available jobs for them. Usually, they access jobs by 

recommendation from friends and relatives, not accessing Employment Agency or other 

formal channels. 

 

B. Semi-structured interviews 

The interviews were used as a second research instrument that will deepen the aspects 

revealed by the focus group as they targeted 3 group categories: 

a. employers 

b. Professionals (employment offices, consultancy firms, etc. professionals in the same 

locality as the youth focus group); 

c. local experts (school’s managers, NGO’s experts, representatives of the Ministry of 

Education, public authority) 

 
Name Current 

position/N

ot 

employed 

Role in the 

measure 

E-mail Phone Educatio

n status 

Others 

(Age, 

gender, 

Roma/no
n-Roma) 

Nica 

Floare 

C Employer/ 

expert 

 0255/221.0

99 
 

Universi

ty 

 

Rotariu 

Marinela 

C Employer/ 

expert 

marinelarotariu@yahoo.

com 

 0255.226.6

59 

Universi

ty 

 

Mirsolea 
Ionut 

A Empolyer office@m-travel.ro  Universi
ty 

 

Frant 

Anca 

A Empolyer ancafrent@yahoo.com   Universi

ty 

 

Negru 
Florin 

A Employer negruflorin@yahoo.com 
 

 Universi
ty 

 

Stancu 

Florica 

B Health 

mediator 

 072980527

0 

Universi

ty 

 

Adrian 
Constant

in 

B Teacher/ 
marginaliz

ed area 

  Universi
ty 

Roma, 34 

Manda 

Gheorgh
e  

B Teacher/ 

school 
inspector 

 076216194

1 

Universi

y 

Roma, 45 

Adelina 

Danoiu 

B  Teacher/ 

rural area 

  Universi

ty 
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Results and interpretation:  

a.  Employers who employ young people fitting the relevant profile will explore: 
 

- the main reasons of employing young Roma are mentioned: level of education and 

professional skills; 

- how do you employ Roma youngsters: by friends and personal recommendation; 

- did you confront with the problems of recruiting:  all of the employers have the same 

problem; 

- the reason for employing Roma: if they are good professionals and having skills; 

- they did not receive any institutional or financial support for hiring Roma and they did not 

know where to find proper information on this subject; 

- only one employer  affirmed that provides professional training to their employers; 

- the  most mentioned need to employ  and to support more the Roma is training courses/ 

education 

 

b. Professionals (employment offices, consultancy firms, etc. professionals in the same 

locality as the youth focus group); 

- how professionals perceive barriers to employment for young Roma: lack of interest of the 

Roma youngsters was mentioned; no barrier from the employers when requesting support to 

employ young Roma (personal recommendation) 

- What they perceive as good practice examples, indicating what needs to be in place to use 

these measures in their context for young Roma (the examples that you found in the desk 

research, or the example that have been discussed with the focus group, and ask professionals 

opinions): the support given in implemented projects as financial support (subventions), some 

types of logistic (food) in order to motivate them to participate in trainings, counselling 

service to find jobs accordingly  

 

c. Other actors, where relevant (municipalities, community centres, schools, etc):  

- all the actors are actively involved support the employability of young Roma; 

- all the actors mentioned that the Roma employed were employed by public contest; 

- the state should stimulate the employers more by financial support and pecuniary (if 

discrimination is proved); 

- initiative and measures implemented in supporting Roma: educational support for children 

and for adults – professional training. The educational measures and projects were mentioned 

by the all 4 experts. 

 

 
 

Conclusions/ Recommendations 

The measures that are sustainable and can properly support Roma youngsters to be employed 

or access better jobs are those that target the process of education either school (from primary 

to high schools/ university) or professional trainings (developing and exerting skills and 

competencies). In both cases, the main supporter is the state by: educational policies, 

financial and legislative policies for the two side actors: young Roma and employers. As 

demonstrated by our social investigation, young Roma not only can work based on their 

studies, but can attend better employment by acquiring necessary skills.   


